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Charity Number 1164217
	Daisy Pre-school
Pathfields
Totnes Childrens Centre 
TQ9 5TZ
01803 864737
finance@daisyplaycentre.co.uk

OFSTED URN:  2695998
	Rainbow Nursery
The Mansion 
Fore Street
Totnes TQ9 5RP
01803 863447 

OFSTED URN:  2696001


Post applied for

	1.  Personal Information

Forename:  

Permanent address including postcode


	Family name:

Daytime Tel no:
Evening Tel No:
Mobile:
Email:


	Date of Birth:


	National Insurance Number:




2. Employment History (Present Post if applicable)
	Name and address of Employer:
	

	Job title:
	

	Date From:
	
	Date to:
	

	

	Main duties/responsibilities:
	

	

	Reason for leaving
	

	

	Period of notice required
	

	

	Is your present post your sole regular employment?
	YES
	NO


The information given on this form will be treated in confidence.  Any offer of employment will be subject to satisfactory medical clearance, DBS checks and the receipt of references.

3. Employment History Cont.
	Previous Posts (please start with the most recent)



	Date from/to

(month/year)


	Employer’s name and address
	Job title, main responsibilities
	Reason for leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


If space is insufficient, please attach a separate sheet

We retain the right to seek references from all previous employers
	


Please give details of any gaps in your employment history
4. Education and Training
Secondary and Further Education
	College/School
	*Qualifications  / Grades:

 Including GCSE’s/ A Levels/NVQ 2/3 etc
	Date Gained

	
	
	


 (* proof may be required)

Higher Education and Professional Qualifications
	College/University
	*Qualifications  / Grades:

 Including Degree’s/NVQ 4/5 /Post Grad. etc
	Date Gained

	
	
	


Other relevant training or work-related skills:

e.g. short courses, first aid, languages, computer skills, work based NVQ etc.)

	


Are you undertaking any course or study at present? If so, please give details:

	


5. Additional Information

	Where did you see the advertisement for this post?
	

	

	Dates when you are unavailable for interview
(e.g. holidays):
	

	

	We require all staff to undergo a check with the DBS – Disclosure and Barring Service. Do you have objections to this? 


	Yes
	No


	6. References

Please give details of two named referees, covering the last five years of your employment history. These should not include a relative. Personal referees must be able to comment on your skills and abilities in relation to the post. Additional references may also be sought from previous employers.  
Please note that we will contact referees if you are short listed for the post and seek reference before interview. Also, in relation to work with children we will seek information about any past disciplinary issues relating to children and/or child protection concerns you may have been subject to.


	Name   

Address

Telephone No.

Email

Relationship

How long have they known you?

	Name

Address

Telephone No.

Email

Relationship
How long have they known you?




7. Disability

Daisy and Rainbow Childcare welcomes all legislation designed to protect the rights of people. The Disability Discrimination Act defines a person as having a disability if he/she "has a physical or mental impairment which has a substantial long-term adverse effect on his/her ability to carry out normal day to day activities".

	Do you have a disability?
	Yes 
	No


	Wherever possible and reasonable we will make amendments and offer alternatives to help a person with a disability through the application and selection process. If you require assistance at any stage of the process, please contact us or provide details below:




8. Supporting Statement
Please use this section to provide further information in support of your application. This needs to be related to the requirements of the post and should cover the following:

* The experience, skills, knowledge & personal qualities which you consider make you suitable for the post

* Details of any voluntary work, relevant leisure activities, contact with particular groups.

* Reasons for applying and the contribution you feel you will make to the post.

	


If space is insufficient, please attach a separate shee
	9. Personal Declarations


	The position for which you are applying involves contact with children and is exempt from the Rehabilitation of Offenders Act and all subsequent amendments.  For these positions you are not entitled to withhold information about police cautions ‘bind-over’s’ or any criminal convictions including any that would otherwise be considered ‘spent’ under the act.


If ‘yes’, please give details on a separate sheet and attach to this form in a sealed envelope marked ‘confidential Disclosure.’


	Declaration:

I understand that if my application is successful, I will be required to undergo an enhanced DBS check.

For the purposes of GDPR 2018 I consent to the information contained in this form and any information received by or on behalf of Daisy and Rainbow Childcare relating to the subject matter of this form to be processed by them to administrate the recruitment process. I understand that the Privacy Policy relating to such is on the website, link below
https://www.daisyandrainbowchildcare.co.uk
I declare that the information given in this application is, to the best of my knowledge, complete & correct. I understand that if, after appointment, any information is found to be inaccurate; this may lead to dismissal without notice.



	Signed:
	
	Dated:
	

	

	For Office use only.
	Date application form received
	

	Reference 1 checked
	
	Reference 2 checked
	

	Health declaration obtained
	
	Confidential disclosure attached
	


Please send your completed application form to us via email finance@daisyplaycentre.co.uk
Or by post to 

Daisy and Rainbow Childcare, Daisy Play Centre, Pathfields, Totnes TQ9 5TZ

�


Daisy & Rainbow Childcare

















Have you ever been convicted of any offence, or ‘bound over’ or given a caution?


(please circle)		YES 				NO











